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O ABSTRACT 0O

"The organizational climate is considered an essential element for aligning the goals of the
organization with those of its employees. It directly affects the organization’s ability to
achieve its objectives efficiently and effectively, as well as influences the attitudes and
behaviors of the employees within the organization they belong to. Job satisfaction is one
of the most critical elements that determine the success or failure of organizations due to
its negative impact, such as the decline in the quality of services provided, the presence of
many disputes, job rotation, absenteeism, decreased motivation, and job satisfaction for the
nursing staff working in them. This study aimed to determine the relationship between the
organizational climate and job satisfaction of nurses at Tishreen University Hospital in
Latakia. The study adopted a descriptive correlational method and used a questionnaire as
a tool for data collection. The sample included 420 nurses, which is 30% of the sample
population. The results showed a statistically strong relationship between the
organizational climate and job satisfaction of the nurses at Tishreen University Hospital.
The study recommended that the hospital management continue to focus on human
resources and recognize the levels of job satisfaction among nurses for continuous
performance improvement, and to reconsider the reward and compensation system in a
way that pays attention to both moral and material incentives."
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