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O ABSTRACT 0O

This study investigates the impact of career development on the organizational trust.
The population of the research consists of the employees in Syrian private banks in
Damascus city. A total sample of 400 employees was selected. To achieve the objective of
the study, descriptive analysis approach was used. Secondary data were collected from
previous studies, books, and other related references. The questionnaire is used as a main
tool for collecting the primary data. Data are analyzed by using the Statistical
package for social sciences (SPSS). Means and standard deviations are computed, and the
linear regression technique is used to test research hypotheses.

The main results of the research are:

1. Supervisors contribute reasonably in subordinates’ career development.

2. Supervisor’s contribution in employees’ career development significantly
and positively affects supervisor’s and organization’s trust.

Keywords: Career Development, Supervisor’s role in employees’ career development,
Organizational Trust, Trust in Organization, Trust in Supervisor.
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